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The Governance of Talent Flow Disorder in Colleges and
Universities under the Background of " Double First - class "
Liu Qiang & Zhao Xianghui
Abstract：The benign development of "double first -class" construction depends on the strong support of
academic talent market. Regular and orderly talent flow can promote the optimal allocation and efficient utilization
of university talent resources, stimulate the creative potential of academic talents to the maximum extent, and
release the overall effectiveness of universities. However, with the rapid advancement of the construction of "double
first-class", many colleges and universities are eager to "rob" and "dig" for quick success and instant benefit in
order to improve the ranking of schools, which leads to the disorder of unilateral gathering of university talents,
triggers a serious "Matthew effect", and makes the competition of university talents fall into the disadvantageous
situation of "zero -sum game" and even "negative -sum game". ”It also poses a serious threat to the healthy
development of "double first-class" construction. The reasons are mainly due to a series of institutional factors,
such as the lack of supervision mechanism of talent market, the interest induction of "key construction" policy, the
biased incentive of talent evaluation system and the abnormal development of academic talent market. Therefore, in
order to promote the rational and orderly flow of university talents, the government needs to strengthen the
institutional constraints on the flow of university talents, deepen the reform of talent system and mechanism,
establish a scientific and rational talent evaluation system, standardize the mechanism of academic talent market,
and construct the restraint mechanism of competition ethics of university talents, so as to realize the institutional
restraints on the flow of university talents and take effective governance of disorder of talent flow.
Key words: “double first -class” construction，talent flow，talent competition，academic talent market，
institutional causes
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